PUT ON LETTERHEAD
INSERT DATE

The Honorable Edmund G. Brown, Jr.
Governor, State of California
State Capitol
Sacramento, CA 95814

SUBJECT:	AB 22 (MENDOZA)--EMPLOYMENT:  CREDIT REPORTS
REQUEST FOR VETO

Dear Governor Brown:

The _INSERT ORGANIZATION NAME____ respectfully requests a VETO of AB 22 (Mendoza), which is currently upon your desk awaiting action, that imposes unreasonable limitations on employer use of credit reports.

AB 22 prohibits an employer or prospective employer from using a consumer credit report for employment purposes, unless the position meets specific exceptions.  Our organization is concerned that AB 22’s provisions will subject public employers to unnecessary and costly litigation by prohibiting the use of credit report information for employment purposes, unless specific criteria are met to meet the needs of limited exceptions set out in the bill.  We believe that AB 22 places an unnecessary restriction on public sector employer ability to hire qualified individuals for critical or sensitive positions.

Many public sector employees both at the state and local level have the authority and obligation to enforce laws, handle money, deal with public works bid documents and awards, grant permits and make recommendations or decisions that can have profound impact on the lives and businesses of others.  These and other responsibilities make it imperative that public sector employers be allowed to conduct reasonable and appropriate background checks as part of the hiring process, including the use of credit reports, not as limited by AB 22.

We believe that employers in California are already significantly limited in their use of such information and that existing law provides the needed protections for applicants and/or consumers with regard to employee credit reports.

For these reasons, we respectfully request a “VETO” of AB 22 (Mendoza) when it comes before you for action.

Sincerely,

